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Intelligence Assessment
Intelligence assessment refers to tests geared toward measuring someone's level of intelligence. Intelligence is the ability to apprehend the surrounding environment, assimilate how it functions and apply the gained knowledge to enhance the quality of life. Intelligence assessment is one of the psychological assessments that measure mental abilities like the ability to judge, reason and comprehend. In addition, intelligence assessment is primarily done to determine a person's intellectual ability. Alfred Binet is the chief pioneer behind the concept of intelligence assessment. Alfred, together with his colleague psychologist, Theodore Simon developed the concept of intelligence quotient as one of the tests for intelligence (Kaufman, 2018). Reliability and validity are two tests of intelligence. Reliability denotes the consistency of responding to test stimuli. Some of the methods of reliability evaluation include test-retest reliability and split-half reliability. The test-retest reliability is the extent to which people respond similarly to similar stimuli tests consistently, while the split-half reliability involves the division of the test into even-numbered and odd-numbered items (Kaufman, 2018).
Validity refers to the effectiveness of the intelligence assessment technique. Validity can be predictive or concurrent. Predictive validity refers to test scores that can be obtained in future, while concurrent validity is the degree to which test scores corresponds with scores of similar measures conducted at the same time. Intelligence assessment is beneficial in that it provides a standard method for professionals to compare the performance of different persons of the same age group; it provides a rationale for measuring a wide range of people's behaviors better and provides information that supports the existence of cultural and biological dissimilarities. One of the theories of intelligence is Spearman's two-factor theory developed by psychologist Charles Spearman. The two factors are 'g' and’s’. The 'g' factor denotes general intelligence that is inborn, while the’s’ factor denotes specific intelligence learned from the environment (Wasserman, 2018).  
Intelligence assessment is greatly used in counseling since counselors can use to measure an individual's attributes such as abilities and aptitudes. Dale Prediger, a psychologist, argued that work environments are different in that they require the interaction of people as rather than things, and data rather than ideas, and counselors can use such information to develop an understanding of people's relations and interactions in occupational environments. In addition, counselors can use intelligence assessment to provide a diagnosis of their client and identify the underlying problem. One of the methods of data collection that counselors use is interviews. Therefore, intelligence assessment helps counselors to engage their clients in successful interview sessions because they already know their level of intelligence, and thus know which language to use. Besides, intelligence assessment helps professional counselors to determine the characteristics and interests of the client, and thus likely to use the most effective counseling technique. Some of the frequently used intelligence tests include the Wechsler Adult Intelligence Scale-III and the Stanford-Binet Intelligence Scale (Kamphaus, 2019). 
One of the ethical issues surrounding intelligence assessment is confidentiality. Professional counselors should keep confidential critical information about their clients, and it should only be revealed with the consent of the client. Professional counselors should comply with the American Psychological Association code of ethics to ensure the privacy of their client's information (Wright et al., 2017). Another ethical issue in intelligence assessment is informed consent. Professional counselors or psychologists should explain to their clients why they are conducting an intelligence assessment upon which they must acquire the consent of the clients. Interviewing a client without their consent may result in a lawsuit when the client reveals that they were being interviewed without their approval. In addition, professional counselors should provide an interpretation of the intelligence testing results to the client.
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